GBAA

Sexud Harassment

No district employee or sudent shall be sexudly harassed by an employee, student or any other person or
permit sexud harassment of an employee or student by an employee, student, or any other person during
school or work hours, a school activities or on school buses. Violation of this policy shdl result in
disciplinary action, including termination of an employee or suspenson of astudent. Violation of thispolicy
aso includes any supervisor's falure to follow the policy or to investigate complaints.

If an employee's or sudent’ simmediate superior isthe object of aharassment complaint, the employee or
student may bypass the superior and report directly to the next level in the chain of command. Complaints
agang the superintendent shall be heard by the board.

Definitions

It shdl beaviolation of digtrict policy to sexualy harass an employee or astudent, or to permit the

sexuad harassment of an employee or sudent by an employee, a student or any other person.

Sexud harassment may include, but not be limited to:

Sexudly oriented communication, including sexudly-oriented verba "kidding" or harassment or
abuse;

Subtle pressure or requests for sexud activity;

Persistent unwelcome attempts to change a professond or school reationship into a persond,
socid-sexud rdationship;

Creating ahogtilework or school environment, including the use of innuendoes or overt or implied
threats,

Unnecessary touching of an individud, e.g., patting, pinching, hugging, repeated brushing againgt
another person's body;

Requesting or demanding sexud favors accompanied by an implied or overt threat concerning an
individua's employment or school status;
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Sexud Discrimination and Harassment - continued

Requesting or demanding sexua favors accompanied by an implied or overt promise of
preferentid trestment with regard to an individud's employment or school satus; or

Sexual assault or battery as defined by current law.

Any person who believes he or she has been subjected to sexua harassment should discuss the problem
with his or her immediate supervisor. Regardless of the means sdlected for resolving the problem, the
initiation of acomplaint of sexua harassment will not cause any reflection on the complanant nor will it
affect his or her employment or school status. Theinitiation of acomplaint shdl not adversdly affect the
job security or status of an employee or sudent. If afinding of fact determines that the employee or
student acted improperly, appropriate action shal be taken. Strict confidentiaity shal be maintained
throughout the complaint procedure.

Adopted: September 14, 1998
Revised: September 07, 1999
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